Waterloo Girls Minor Hockey
2008-09 Repr esentative and House L eague Coaches Evaluation

Attention: All Parents

This survey serves as an important guide to our goal of making the Waterloo Girls Minor Hockey
experience better for all of our athletes. We will use the results to help us select the right people to
coach; to help us to develop the right programs to teach our players the skills necessary to be the best
they can be; and to let us know how we can improve our association as a whole.

Please return the attached Survey, by March 30, 2009, to:
WGMHA
Suite 100, RIM Park

2001 University Ave. East
Waterloo, ON, N2K 4K4

or email it to ravensregistration@rogers.com

Please circle your response to each of the following questions and add relevant comments in the space
provided or on an attached sheet of paper.

INDIVIDUAL SURVEY RESPONSESWILL NOT BE SHARED WITH COACHES.

All signed surveys will be summarized / consolidated and discussed with the individual coach, the
identity of all respondents will remain confidential.

Division and Level:

Head Coach:

Assistant Coaches:

Your Name:

Phone Number:

Athlete’s Name:

Are you a team / association volunteer? Yes / No

Also, use the back of this form to include any comments you would like to make about the Waterloo
Girls Minor Hockey Association, our Representative or House League program or any other issues.
Suggestions are always welcome.

We value your input and would appreciate hearing from you.

Robert Hennig - W.G.M.H.A. President
Mike Paola - W.G.M.H.A. Director of Representative - 2008-09
Jerri Lynn Daum - W.G.M.H.A. Director of House League 2008-09
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2008-2009 Representative and House L eague Coaching Evaluations

The coaching staff clearly communicated requirements
1 | and expectations to the players and parents at the start 1 2 3 4 5
of the season.

The coaching staff provided regular communication to,
2 | and communicated well with players and parents 1 2 3 4 5
throughout the season.

The coaching staff devised a program that was able to
3 | contribute to the development of the team as a whole. 1 2 3 4 5

The coaching staff created a positive environment which
4 | allowed players to improve their skills, abilities and 1 2 3 4 5
hockey knowledge.

Practices were effectively utilized (they were pre-
5 | planned, organized, effectively used specialized. skill 1 2 3 4 5
development techniques and resources, etc.)

The coaching staff gave individual attention, both during
6 practices and games, focusing on suggested areas of 1 2 3 4 5
improvement.

The coaching staff provided positive encouragement and
7 | motivation during practices and games. 1 2 3 4 5

The coaching staff demonstrated fair and equal

g | treatment among players, treating them with dignity and 1 2 3 4 5
respect.

9 | The Head Coach selected effective assistants. 1 2 3 4 5

10 | The coaching staff works well together. 1 2 3 4 5

11 | Parents and players feel they can approach the coaches 1 2 3 4 5

with concerns at any time.

12 | The coaching staff is respectful to on-ice officials and 1 2 3 4 5
opposition teams.

13 | My daughter is enjoying the hockey season. 1 2 3 4 5

PLAYER'S PERSPECTIVE: My daughter would welcome
14 | the opportunity to play for the same Head Coach next 1 2 3 4 5
season / again.

PLAYER'S PERSPECTIVE: My daughter would welcome
15 | the opportunity to play for the same Assistant Coach 1 2 3 4 5
next season /again.
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16. The Head Coach/Assistant Coach demonstrated the following strengths:

17. The Head Coach/Assistant Coach can improve in the following areas:

18. Additional Comments/Feedback: ie. What do you like about the Ravens and what can we
improve upon?
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